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EMPLOYMENT OF PEOPLE WITH DISABILITIES —  
UN CONVENTION VS POLISH REALITY 
 
Article 30 of the Constitution of the Republic of Poland indicates 
that «the inherent and inalienable dignity of the human being is the 
source of freedom and human and civil rights. It is inviolable, and its 
respect and protection is the responsibility of the public authorities 
«(Constitution of the Republic of Poland, 1997). It means that damag-
es to the body resulting in reducing functional capacity should not re-
sult in limiting civic freedoms. Unfortunately, disability often causes 
discrimination and questioning of fundamental rights, both in Poland 
and in other countries. Situation like that encourage public authorities 
and social organisations to take measures to improve the quality of 
life of people with disabilities. The United Nations Convention on the 
Rights of Persons with Disabilities may be an example of such activi-
ties. Adoption of the Convention was an important event of interna-
tional rank, as presented in its approach aims «to identify and recog-
nise the modern approach to disability from the welfare and charitable 
approach to creation of a society and the environment open to every-
one, integrating and equalising chances and based on human rights.» 
The rank of it is accurately reflected with the words of United Nations 
Secretary-General Kofi Annan, who on the day of its adoption stated 
that «for 650 million disabled people around the world, that day 
brings promise to the beginning of a new era». The development of 
the UN Convention on the Rights of Persons with Disabilities was the 
result of long-standing, close to fifty years lasting multifaceted efforts 
undertaken mainly by people with disabilities, their families and 
NGOs. The culmination of that was the adoption of the Convention by 
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the United Nations General Assembly on 13th of December 2006. 
(Resolution 61/106). 
Just three months later, ie. on 30th of March 2007., the document 
was signed by a representative of the Polish Government, but Poles 
had to wait for its ratification for the next six years. Since Poland was 
not included in the group of 20 countries that have ratified the Con-
vention on 3rd of May 2008. A year later, on 24th of November 2009 
the document was ratified by the Council of the European Union, and 
23rd of December 2010 by the European Union. Poland ratified it only 
after the almost two years, ie. on 6th of September 2012. The process 
of ratification of the Convention by the authorities of our country was 
an important and sublime event for the Poles with disabilities. Realis-
tic have become chances to implement contained therein standards 
guaranteeing the full benefit from human rights and fundamental free-
doms on an equal basis with other citizens, «main idea of the Conven-
tion is the freedom of man, who can not be enslaved and deprived of 
choice because of damage to the body and activity limitations». 
The content and structure of the Convention indicates its norma-
tive and educational nature and a holistic approach to people with dis-
abilities and their problems. The document binds and organises the 
rights of members of this population. It indicates directions of activi-
ties necessary to ensure them with conditions enabling social func-
tioning on the basis of equality, decent and independent life, the au-
tonomy of the choices made and full participation in society. It also 
defines the conditions for their implementation. It also refers to all as-
pects of life and activity of people with disabilities, of which work is 
an integral part. The Article 27 of the Convention was dedicated to the 
issues of employment and work of persons with disabilities. 
Following this, one can extend such thesis: 
 The UN Convention on the Rights of Persons with Disabilities is 
of normative and educational character. This means that the ratifica-
tion of the Convention which is a set of standards defining the objec-
tives, the nature, scope and directions of activities necessary to equal-
ise life chances (including vocational) of people with disabilities 
requires the Contracting Parties to their implementation; 
 an overview of native laws regulating equal rights and career 
opportunities the disabled in our country indicates that they exclude 
the possibility of discrimination of citizens on grounds of disability 
and oblige public authorities to take action aimed at equalisation of 
their life chances on the level of vocational activation among other 
things; 
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 the analysis of statistical data and those relating to the promotion 
of processes of vocational activation of people with disabilities by 
public authorities proves, unfortunately, for the continuing for many 
years low activity of persons with disabilities living in Poland and 
growing problems in this respect; 
 reasons of social inequalities affecting persons with disabilities 
on the ground of access to employment and its sustainability are com-
plex. Their source is the society and culture; economic situation, in 
particular the imbalance in the labour market; physical space and its 
development and law and system solutions characterised by low effi-
ciency. 
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РІВНІ МОЖЛИВОСТІ У СФЕРІ ЗАЙНЯТОСТІ 
ЯК КОМПОНЕНТА ГІДНОЇ ПРАЦІ 
 
Концепція гідної праці, яка ініційована МОП, отримала широ-
ку підтримку урядів, профспілок, об’єднань роботодавців, між-
народних організацій і громадськості. Загалом Концепція гідної 
праці спрямована на оптимізацію відносин між працівниками та 
роботодавцями і складається з чотирьох блоків: продуктивна за-
йнятість; дотримання трудових прав працівників; дієва система 
